
 

 

P5252A 
 

POLICY RELATING TO PERSONNEL MANAGEMENT 
 

RESTRAINT PREVENTION AND BEHAVIOR SUPPORT POLICY 
 
Maintaining an orderly, safe environment conducive to learning is an expectation of all 
staff members in the Wachusett Regional School District.  While ensuring safety in 
District schools, staff must recognize that students are protected by law from the 
unreasonable use of physical restraint.  Physical restraint is an emergency measure of last 
resort and should be utilized only when necessary to protect a student and/or school 
community member from assault or imminent, serious physical harm.  Restraint, 
including mechanical restraint, medication restraint, physical escort, physical restraint, 
prone restraint, seclusion and time-out are defined under 603 CMR 46.00.  The 
Department of Elementary and Secondary Education (DESE) defined inclusionary and 
exclusionary time-out in its Technical Assistance Advisory, SPED 2016-1, on 31 July 
2015. 
 
Chemical restraint, mechanical restraint, and seclusion are prohibited in all public school 
education programs.  The District will follow the requirements for restraint outlined in 
603 CMR 46.00, including requirements for safety, duration, follow-up, prone/floor 
restraints, reporting, administrative review and training.  The District will adhere to the 
guidelines for time-out as outlined the DESE Technical Assistance Advisory, SPED 
2016-1. 
 
Neither 603 C.M.R. 46.00 nor this policy prohibits: (1) any teacher, employee or agent of 
the District from using reasonable force to protect students, others or themselves from 
imminent, serious, physical harm; (2) any individual from reporting to appropriate 
authorities a crime committed by a student or other individual; (3) law enforcement, 
judicial authorities or school security personnel from exercising their responsibilities, 
including the physical detainment of a student or person alleged to have committed a 
crime or posing a security risk; or (4) an individual from reporting neglect or abuse to the 
appropriate state agency, pursuant to M.G.L. c. 119 § 51A. 
 
The District will develop and implement specific written procedures that include: 
appropriate responses to student behavior that may require immediate intervention, 
including methods to prevent student violence, self-injurious behavior, and suicide; 
alternatives to physical restraint; description of physical restraints used in emergency 
situations; restraint complaint procedure; restraint training and reporting requirements; 
restraint follow-up procedures; periodic review of restraint data procedures; procedures 
on the use of time-out as a behavioral support strategy; and methods to engage parents in 
discussion about restraint prevention and the use of restraint solely as an emergency 
measure.  
 
The District will annually review its Restraint Prevention and Behavior Support Policy 
and Procedures, provide it to all District staff, and make it available to parents of enrolled 
students. 
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POLICY RELATING TO PERSONNEL MANAGEMENT 
 

RESTRAINT PREVENTION AND BEHAVIOR SUPPORT POLICY (continued) 
 
Legal Authority: 
603 C.M.R. § 46.00 
DESE Technical Assistance Advisory SPED 2016-1, July 31, 2015 
 
First Reading:    12/10/01 
Second Reading:   01/14/02 
 
Amendment First Reading:  01/08/07 
Amendment Second Reading: 01/22/07 
 
Amendment First Reading:  10/20/15 
Amendment Second Reading: 11/16/15 
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